 Your Mental Attitude-

Efficiency


A famous and successful college foot​ball coach was being complimented at a private gathering for his great knowledge of the game. “No,” he said, “football knowledge accounts for only 15 % of a coach’s success. The skill of the players is another 35 % .“ He was then asked what constituted the other 50%. The coach an​swered: “EFFICIENT organization. ...


In our complex and very competitive world, knowledge and skill are very often evenly balanced. Luck occasionally plays a part in giving one or another person or organization an advantage. But much more often it is EFFICIENCY that makes the difference. We all know the person who seems to go about everything “the hard way.” Benjamin Franklin once humorous​ly remarked that he had become efficient because he was so lazy that he tried to find the easiest ways to do things.

“The best carpenters make the  fewest chips.”





              A German Proverb


Efficiency is the willingness to change, to try new and better ways. The chances are that our employer has tried and tested more techniques and approaches for a particular task than we ever thought of. Efficiency is the ability to profit from our mistakes. It is cooperation — sharing our skills and talents and patience and disci​pline for the common good. It is concen​tration — giving a particular task our undivided attention until we have fin​ished. We are not born either efficient or inefficient. It is our attitudes that make us either a well-functioning participant or a disorganized “drag.”
Nobody wants to be a cog in a ma​chine. But true efficiency does not take away our individuality. There is a lasting pleasure and a sense of accomplishment in being a part of a happy, humming, effi​cient operation.
